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Plain Talk 


By Joseph DeRamus 


Managing Director of the I/linois Credit Union League 


REDIT UNIONS NOT AFFILIATED with the organized 
credit union movement should thank the Divine 
Province that the great majority of credit unions 
throughout the United States had the foresight and 
© unite together in State Leagues and the Cre 

! nion National Association 
forts of the organized credit union movement, the “scalps 
inions have been saved—even those who have been unwilliny 

their just share of the load 

1 Revenue Act as originally introduced in the House of RKepre 
atives provided for the repeal of the tax exempt status of credit unions 
t further provided for the withholding of 20°. of the dividend paid eact 
individual member. Even in the case where a member's dividend amounted 
his with 
wolding requirement with its ensuing reports and withholding receipt for 
each individual member would have resulted in a tremendous amount of de 


| work 


only cents it would have been necessary to withhold 1 cent 


and would have cost each credit union considerably more thar 
amount of League dues 
further complicate matters, the Internal Revenue Department issued 
ng that beginning January, 1952, each credit union would be re 
juired to file an annual report giving the name and address of each in 
lividual member, along with the share balance and the amount of dividend 
visualize the amount of detail work this ruling would re 


lit Union National Association, in presenting its case to the 

i venue Department, was fortified with the original dividend work 
sheets of more than 300 representative credit unions from all sections of 
the country. Through the efforts of our National Association the ruling 
Vas revoked 

Credit unions today are free of confiscatory taxation and unhampered by 
legislation and rulings solely because the state League's throughout the 
United States -operation with the Credit Union National 
Association, were strong enough to protect the interests of the movement 
despite the fact that it is the largest 
alone could accomplish very little with the 
National Congress. But when all the Leagues pooled their strength, it was 
possible to accomplish much. It took the full strength of the organized 
movement to do the job 

Thanks are due to the hundreds of credit unions in Illinois for their 
prompt response to the League’s request to write and wire their represen 
Credit unions in congressional districts 5 and 15 did 
in outstanding job in contacting their respective congressmen who were 
members of the House Ways and Means Committee. It was before this 
Committee that we had our real test—and where the case for credit unions 
was actually won 

Credit unions which have contributed nothing to the maintenance of the 
Illinois Credit Union League, should at least thank the 865 credit unions 
which do support it. These 865 credit unions should be thanked for their 
far-sightedness, their unselfishness and their generosity. 

These 865 credit unions have not only made possible the great develop- 
ment and progress of the movement in the state, but they have also added 
their strength in protecting the movement 

The credit union that says it doesn’t need the League is “talking through 
it’s hat.” What it is really saying is that it is content and willing to ride 
along on the “band wagon” at the expense of those who support the move 
ment 


working in ¢ 


The Illinois Credit Union League, 
League in the United States, 


tatives in Congress 


There will always be some looking for a free ride. They should at least 
thank those who are providing the transportation. 
The cost of organization is never as great as the cost of the lack of it. 
But in order to have organization someone has to pay for it. So here’s 
a 2l-gun salute to the 865 credit unions in Illinois who are helping to make 
credit union history! 
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THE GREAT THING 
ABOUT A CREDIT UNION 


IM WALKED WEARILY, eventhough 

it was morning, from his house 

and down the avenue to his bus 
stop 

Henry Miller was already there 
Henry stuffed his newspaper in his 
coat pocket as Jim walked up 

“Mornin’, Jim” he said with 
beautiful smile on his homely face 
‘Swell morning, isn’t it?” 

Jim looked at the sunny winte) 
morning and had to agree that it 
was Frankie Skinner, a neigh 
bor boy, went running by with his 
dog 

“There goes one swell kid.”” Hen 
ry said 

Jim nodded. A short time ayo 
his face would have lighted up in 
enthusiastic agreement with Henry 
on both statements. It was a swell 
morning and Frankie was a swell 
kid. 

3ut this morning it was clear 
that Jim was in no mood to appre 
ciate excellence—either mundane or 
human 

“Aren't you feeling well, Jim?’ 
Henry asked. 

“I’m worried sick, Henry”, Jim 
answered before he thought, really 
He and Henry were good friends 
they both worked at Goodman's, 
they usually traveled back and forth 
to work together; they often played 
Euchre together during their lunch 
hour; and the neighborhood social 
and community life brought them 
together often. However for all that 
they had never become close, con 
fidence-sharing friends. Jim hadn't 
intended to unburden himself te 
Henry even now, but the serious 
ness of his worry brought the words 
oat 

“I’m worried sick, Henrv” 
said 

“What's the trouble, Jim?” Hen 
ry’s face and voice showed both 
sympathy and encouragement 

But just then their bus came 
ilong. “Let’s talk about it this noon 
Jim,” Henry suggested. “Some 
times it helps just to talk things 
over, and maybe [ can do something 
to help.” 
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By Howard C. Custer 


Howard C. Custer 
Director of Publications 


That Noon 

That noon Harry made a point 
1 seeing that Jim and he had a 
chance to talk privately. They 
found an empty hand truck to sit 
on 

“Look here, Jim,” he said. “I’ve 
been president of our credit union 
long enough to know that a per- 
son’s worries usually lose much of 
their sting when the person shares 
them with a friend. Especially when 
there’s a credit union in the picture. 
So give. What’s on your mind?” 





( TWE LONGER 1 CARRY IT 
> THE HEAVIER IT GETS,Z 











GLAD “Ov vio/” ) 


pooncill. 


“It’s good of you to ask, Henry,’ 
Jim said, “but I don’t think you or 
the credit union can get me out ot 
the mess I’m in.” 

“We've cleaned up messes that 
were lulus, Jim. You'd be surprised 
if you knew the number of people 
in our department who have been 
helped over tough spots by the cre- 
dit union; a number of them over 
mighty tough spots.” 

“Why don’t they talk it up more 
then? You'd think they would if it 
had done so much for them.” 

“They do, Jim. Every day or so 
another employee comes in to the 
credit union office at the suggestion 
of a friend. It’s true, perhaps, that 
none of us are as demonstrative as 
we should be about our love for our 
wives or about our appreciation of 
our credit union. But in our quiet 
way we are boosting the credit 
union. We do need a stronger edu- 
cational program, I'll admit. In fact 
right now I’m lining up an educa- 
tional committee. Maybe you'd like 
to be on it.” 

“I’m not even a member of your 
old credit union, Harry. I’ve been 
meaning to ask you to tell me more 
about it.” 

“But, here, we're getting away 
from your worries, Jim” Henry ex- 
claimed. ““Maybe when we've taken 


ELIMINATE UNNECESSARY 
CARRYING CHARGES 


Sham ~~ SORROW 


cL 





From ALFI News, Bloomington, Illinois 


Hear Gabriel Heatter Broadcast for Credit Unions Tuesdays 7:30 (EST) on Mutual Stations 
Check the program of your local Mutual Station 





are of them you will be a member 

ind anxious to serve on the educa 

tional committee. | wouldn't be sur 
prised 

For a moment they puffed on the 

they were smoking without 

ord. It would be twenty 

betore the noor nour ran 

nearby Euchre game was 

ng. Farther away laugh 

d and was soon absorbed 


atnes of the 


inprintable 


Henry tho 


suppose 


redit ut 
Her ! 


Jim's Story 
ire 1 nt l sa1d 
ler. Here My 
nt nouse 
they 
dred dol 
making 
retrige! 


And now 


another offspring is 


ir auto 


on't dare ask the doctor to 


r his me ind | don't 


Know ho I'll be bail Jessie 


he 
ind the baby ot of the hospital 


vhen the time comes. We're alread 
doing without clothes and food we 
meet the bills 


ilready have. I've stretched my 


really need to 
breaking point. Even 
villing te 


all these othe 


ion were 


as the 
arby employee 

> Ca \ 
is possible te 
credit ni 


lat the 


having 
off. You 
uu need for the 
it payments 
ong period 
ft out of 


pay cneck to g or clotnes 
and the other day to day neces 


and amenities 


Dreams Come True 
at would be 1 dream come 
all right,”” Jim mused. His 


brightened 


‘We've made lots of dreams come 
true that Jim. Bob Miller 
he’s our credit union treasurer, you 
know, was telling us at the board 
meeting the other day of one of 
the fellows we helped recently 
Some loan shark had got ahold of 
him, and was charging over a thou 
sand percent interest on a loan to 
pay hospital and doctor bills. The 
loan shark was hounding this fel 

w both at home and at work, even 
though he was making regular pay 
ments. The payments did not covet 
tne excessive interest, so he was 
more at the mercy of the loan shark 
every week. He was getting desper 


+ 


ate and was about to do something 


way, 


lesperate, when some one told him 
if the credit union. It didn’t take 
the credit union long to remove the 
oan shark from the picture and 
vork out a human answer to the 
fellow’s problem.” 

“Well, what am I waiting for” 
Jim asked. The spring had come 
back into his voice. “Credit union 
here | come.” 

“That's a good idea, Jim,” agreed 
Henry, “except that it’s almost time 














the whistle to blow I'l 


ind with you right after work 


introduce you to Bob.” 
Not What You Might Think 
rhe two friends stood up and 
started to walk back to their work 
bencnes 
‘You know, Jim,” Henry said, 
‘the great thing about the credit 
inion isn't what you might think.’ 


on 


vo?” Jim encouraged him to ge 


“It isn’t the fact that the credit 
inion is handy for you to make 
share deposits and payments on 
your loans 

“And it isn’t only that the credit 
inion is managed by fellow work- 
ers who are your friends, on the 
ob for the specific purpose of help- 


ing you work out your own finan 
cial problems 

“Nor is it only that the credit 
union charges low interest rates 
and pays high dividends on your 
savings, and furnishes Life Sav 
ings Insurance and Loan Protec 
tion Insurance, and helps you get 
more for your money in many 
ways.” 

“What, then, is the great thing 
about the credit union’? It must be 
great if it’s more than all those 
virtues you just mentioned.” 


The Great Thing 

“The great thing about a credit 
inion,” Henry spelled out, “is this 
The credit union is one notable 
piece of democratic machinery by 
which people, like you and I, can 
help build a world of 
plenty, in place of one of war and 
want 

“It puts into practical, usable 
form the idea that people can by 
pooling their resources and work- 
ing together produce more for all, 
than they can by working alone and 
fighting each other 

“The credit union isn't by any 
means the only such agency, but 
it’s one—and one that more than 
most has developed to a high de- 
gree democratic methods and spirit 

“If every citizen would only 
make it one of his projects to fur 
ther the work of just one agency 
like the credit 


the people's 


peace and 


union, devoted te 
overall 
would be much closer than we are 
to the world we dream about 

“IT happen to have two special 
projects, the credit unions and the 
Boy Scouts. You might concentrate 
leadership; another 
might give special attention to the 
PTA; and so on. But we all should 
give special attention to at least 
one civic improvement project; In 
addition to our general more pas- 
sive support of every possible good 


welfare, we 


on church 


ause 


Jim Laughed 

“The credit union is certainly 
worthy of your best support.” 

Jim laughed. “Your eloquence 
onvinces me that the credit unior 
is at least worth looking into,” he 
said as the whistle called them back 
to work. “I never dreamed that it 
might be so significant as all that 
and also help me out of my own 
mess. I rather imagine I'll be anx- 
ious to serve on your educational 
committee.” 
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You Cau Do 1, “Joo 


Organize a Credit Union! ... 
Share the Benefits You Enjoy! 


Here, in their own words, are the “trade secrets” of successful volun- 
teer credit union organizers. Who are these champions? They're peo- 
ple like yourself, who wanted to share the benefits they enjoyed with 
others — so they went out and organized new credit unions. Read 
these reports from them on how they do it, and then go out and or- 
ganize a credit union! You can do it, too! 


ERNEST C. MOORE: 
As a volunteer organizer, Ernie 
Moore organized 17 credit unions 
in Georgia. One way he got leads 
for new groups to 
organize was by 
sending the fol- 
lowing letter to 
businessmen in 
Macon: 
My Dear Sir: 
Perhaps you 
have heard from 
other sources the 
advantage of a 
“credit union” 
and how it works. The philosophy 
of the movement is to encourage 
and promote “thrift” among groups 
and to allow members to borrow for 
productive purposes, adversity or 
sickness at a reasonable rate of in- 
terest which is one percent on un- 
Eliminates garnish- 
ments and bankruptcy among your 
employees and 


paid balance 


insures financial 
independ nce. There are 177 cre- 
dit unions in Georgia with 50,000 
members with assets of ten million 
dollars. There are 22 groups in 
this county that are enjoying the 
privileges of a credit union, 
namely: 


One business man made this 
statement: “I have two responsi- 
bilities, one, to my employees and 
one to the public we serve,” and 
when I have adjusted the respon- 
bility to the employees, the respon- 
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sibility I owe to the public will ad- 
just itself. This business man had 
reference to the financial status of 
his employees. He knew that a 
‘‘thrifty-minded, debt-free em- 
ployee” would be more satisfac- 
tory in his job than one who is 
worried with how far his salary 
will go among outside high rate 
lenders to which he was forced to 
turn in the absence of a well- 
managed credit union operated by 
his co-workers. The credit union 
interest rate is one percent on un- 
paid balance. A loan of $100 would 
cost the borrower $5.50 for ten 
months when payable at the rate 
of $10 per month. Shares of stock 
may be purchased by your em- 
ployees at the rate of $5 each. It’s 
a democratic organization, one 
share—one vote, operating under 
the Banking Laws of Georgia as 
any other bank. It’s an organiza- 
tion which “teaches your dollars 
to have more cents, while helping 
everyone and harming none.” 

95°, of American Business Peo- 
ple (in a survey) endorse the cre- 
dit union plan for their employees, 
because it is an organization for 
service to its members rather than 
for profit. 


The credit union is not a charit- 
able organization, neither is its 
purpose to assist in labor disputes, 
as for hours and wages or to at- 
tempt to settle disputes between 
management and employees. The 
good however, derived from the 
operations of credit unions in 
business establishments benefits 
employer and employee alike and 
harmonizes the working conditions 
wherever the plan is allowed to 
operate. 


As a volunteer organizer for the 
credit union movement, I offer my 
services to you and your employees 
that I might acquaint you further 
with the plan. 


ROBERT LAW: 


organizer has his own 
methods of approach—I would like 
to advance my system, hoping it 
may be ot some 

use to a poten- 
tial organizer, 
and send him 
out as a “mis- 
sionary”  bear- 
ing the good tid- 
ings to his 
friends and as- 
sociates. My sys- 
tem sums itself 
up in the follow- 
ing “Four Point” 


Every 


program: 
Contact 
Sell 
Organize 
Follow up 

Contact 

1. Start with an individual. Ex- 
plain the credit union story to him 
fully and in detail; explain the 
benefits. Supply him with litera- 
ture. When he knows his organiza- 
tion needs just such help, 

2. Ask him to contact several of 
his friends, and bring them to the 
realization that a credit union is 
just what the group needs. Using 
these few people as a base of op- 
erations, 

3. Have them call a meeting of 
their associations and families and 
invite the volunteer organizer 

you!) in as speaker 

Sell 

1. At the meeting tell the whole 
story of credit unions. 
them of the aims, methods, su 
cesses and vital necessity of a cre- 
dit union for them 

2. Be sure to answer all ques- 
tions. If questions are hard to get, 


Convince 








a 


them up and answer them 
yoursell 

3. Use teamwork. Take 

credit union pe ople with vou to the 


several 


meeting. Assign each his part and 
have him do his bit 

Organize 

When you have presented all 
ingles: of the story, answered all 

iestions then 

|. Throw out the _ invitation: 
‘Are there seven people present 
who feel the need of a credit union 
for this organization and would be 
willing to give of their time and 
effort to put it over?” (Here is 
where the first contact and the 
friends he contac ted come in.) 

», Sign the application: As soon 
as seven asknowledge their inten- 
tion, it is only a matter of minutes 
‘til we have a completed applica- 
tion for a charter. I generally find 
there is not enough signature 
space on an application, so many 
want to sign 

After the application is signed 
we instruct these people on the of- 
ficers necessary, and on their 
duties 

3. Election of officers: Don't be 
discouraged if it’s hard to get peo- 
ple to take the jobs. (It always 
happens!) Strange as it seems they 
yet in business and start working, 
and it’s impossible to stop them 
once they start. It grows on them 
all! 

1. Instruct officers: Take each 
officer and explain in detail his 
duties. Do this also for the credit 
and supervisory committees. ( Here 
is where your credit union friends 
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IGET THE 
POINT... 
MLL GO TO THE 


you brought along can pitch in and 
help) 

5. Convince them that they 
should join the league, and avail 
themselves of its many benefits of 

Follow up 

Much can be done over the 
phone but personal contact means 
so much more. Call on the new 
credit union, help them on their 
way. Be a GODFATHER to them 
Watch your baby grow! 

This outlines the plan I have 
followed in practically every case 
and it has proved successful for 
me. I hope it will help someone 
else. The need for credit unions 
is everywhere—go out and find 
them—They are waiting for you 
Make your first contact this week 

you will never regret it. It's real 


in 


THOMAS WILLIAMS: 


The most important require- 

ments for a credit union organizer 

A sincere conviction that 

there is a defi- 

nite need for 

the services 

supplied by a 

credit union, 

and 2) a wil- 

lingness to de- 

vote a little of 

your spare time 

to finding the 

, key person who 

I will open the 

door to this service for his fel- 

low employees. Here are some of 

the ways I| use to organize new cre- 
dit unions 

1. Obtain a directory of busi- 


ness firms in the city from the 
Chamber of Commerce. This gives 
the name of the firm, the names of 
the officers and the number of em- 
ployees. Here you can find the 
firms with sufficient number of 
employees for a credit union. 

2. My first credit union charter 
was secured by introducing my 
self to the president of a company 
as a postal employee who was in- 
terested in having the workers in 
his plant adopt a plan similar to 
the one in operation at the local 
post office. After hearing the story 
he introduced me to the factory 
manager who arranged a time for 
meeting with the employees. 

3. Talk to your friends and rela- 
tives about credit unions. Find out 
if they have a hundred or more em- 
ployees at their place of business 

4. Arrange to get a few of their 
friends together to hear the credit 
union story 

5. Get the name of the key man 
at their plant, or better still, ar- 
range an appointment for a league 
representative or volunteer organ 
izer. 

As you see the credit union you 
organize grow, and help ever more 
people bear their financial bur- 
dens, your satisfaction will grow, 
too. As the years go by, the fruits 
of today’s planting will be fully 
realized! 


MRS. MARION VAN DYK: 


I have organized three communi 
ty credit unions in the following 
manner: 

1. I saw the 
need for a cre- 
dit union. Two 
of our small 
communities 
here in the Ar- 
kansas Valley 
have no banks. 

It was about a 

five or six mile 

drive to get fi- ad. f. 
nancial service 5 

I saw that a credit union right in 
the town would eliminate a lot of 
time and trouble 

2. I talked over the idea of a 
credit union with several of the 
key men and women. After point 
ing out the many advantages | 
found them eager to get the idea 
into full swing 

3. Next we held a meeting with 
the Managing Director of the 
State league. He explained all 
about the credit union, and how it 
worked. From there we obtained 
three charters. 


The Credit Union Bridge 





GEORGE C. LAUMANN: 

I can claim little real credit in 
the matter of picking prospects 
They were all within the Grange 

All that was 
necessary was 
for me 
1. To recognize 
areas which had 
a credit union 
potential, and 
2. Then do 
plenty of talk- 
ing, and 
3. Above all 
exhibit plenty of enthusiasm. 

1. It's important to make a 
through going presentation of the 
credit union during the organiza- 
tion period, and 

5. Continue to give the group 
careful guidance to get them off 
on the right foot 

6. Don’t give up because the 
situation seems unfavorable. Here 
are two examples: In one area I 
worked in, an existing credit un- 
ion was about to liquidate. Actu- 
ally, the area it was trying to serve 
was much too large. I stepped in- 
to the southern portion to create 
a credit union which could better 
serve, through being closer to its 
members. Meanwhile I exerted 
every effort to prevent liquidation 

As a result we now have two 
credit unions doing a good job 


The older one is reinvigorated and 
reactivated, and the Grange mem- 
bers are now getting good service 
In another county, it seemed t 
me a credit union was needed, but 
the people had recently had their 
fingers burned by the failure of a 
co-operative enterprise, because 
the person in charge did not have 
business ability. They were reluct- 
ant to organize a credit union. It 
was necessary to encourage and 
do some clear thinking here! But 
the results are happy and I am 
looking forward to seeing this new 
credit union grow 


CHARLES E. HOW 


The most important requirement 
in any project is to be sold on the 
idea yourself. This is not difficult 
for volunteer organizers because 
this credit union business has a 
way of getting in one’s blood 

Here are my comments on volun 
teer credit union organizing 

1. Different conditions and cir- 
cumstances require different meth- 
ods. 

2. I consider every one either a 
prospect or at least a prospective 
proponent of the idea. Don’t miss 
an opportunity to “talk credit un- 
ion”. 

3. A successful credit union 
must have the backing on all con- 
cerned. Management as well as the 


Payminle eflia dad £ 


Lea 








’ yroe- 


employees should be told all about 
the plan. 

4. The greatest problem a Vol- 
unteer Organizer must surmount 
convince the 
group that he stands to gai: 
nothing by their organization ex- 
cept the self satisfaction of know- 
ing that he has helped others to 
prosper 


is to prospective 


WILBUR RICHARDS: 


Most people look upon organi 
zing credit unions as a very special 
and highly technical type of a job 
that only a special trained expert 
can handle. This trend of thinking 
is entirely wrong. 

I have observed the results ob 
tained by a number of successful 
credit union organizers and I find 
that people with only an average 
amount of education do just about 
as good a job of organizing as a 
person with advanced education 
This means that thousands of cre- 
dit union officers and Volunteer 
workers possess a great wealth of 
organizing ability that they do not 
realize they have. The only way 
they will ever learn how much or 
vanizing ability they have is to 
ignore that cloud of fear and lack 
of self confidence that has been 
holding them back, and give cre- 
dit union organizing a real try 

One does not have to be a col- 
lege graduate. 








USE YOUR CREDIT UNION 


The Kable Credit Union, Mt. Morris, Illinois, had the above on the back page of HOT SLUG the employee magazine for the Kable Printing Company 
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One does not have to be a public 
speaker 

One does not have to 
ranking credit union offi 

The average credit u 

essful organize! 
If vou know this you can or- 

ganize: 


How to do it: 


One should develop a credit un- 
ion story, telling the origin and 
history of the development of cre- 
dit unions in Europe since 1849, in 
Canada since 1900, in the United 
States since 1909. Tell the story of 
Edward A. Filene and his $1,000- 
000 donation to help establish cre- 
dit union laws under all state laws 
and the federal laws, the growth 
of credit unions in ones own state 
and chapter and give examples of 
successful credit unions operated 
by groups your prospects are fami- 
liar with. Make it clear to your 
prospects that credit unions have 





131 LAFAYETTE W., 
Office Hours: 9:30 A. M. to 4:30 P. M 


PLEASE 


POST 


DETROIT NEWSPAPER INDUSTRIAL CREDIT UNION 


409 TRANSPORTATION BLDG., WOodward 1-2962 
Monday Thru Friday—Not Open Saturdays 


SOSSSSOS 
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WHAT IS THRIFT? 


Opinions may differ somewhat on the approach to thrift 
but the following seems to us to be a good CREDIT UNION 


answer: 


Intelligent buying so as to get the most for your money is thrift; 


Budgeting to enjoy a higher standard of living on one’s income is thrift; 

Borrowing from the DNICU to save high carrying charges, to take 

advantage of money-saving opportunities, or to m ake investments that 

w increase health, income heiency or happiness, is thrift; 

Planned saving in DNICU to attain definite goals, and for future security, 
thrift 


Our office staff and Official Family stand ready at all times 
to discuss the matter with you. 





BALANCE SHEET—OCTOBER 31, 1951 
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YOU NEED the DNICU and the DNICU NEEDS YOU 


wae ROY C MARSHALL, Treas.-Mgr 








Use Your Credit Union 
Above Bulletin used by Detroit Newspaper Credit Union, Detroit Mich 


been widely accepted by groups 
just like themselves. They have 
learned of the fine benefits and 
better service furnished them by 
their own thrift organization 
Explain how a credit union op- 
erated close to the members will 
help them be more thrifty, by mak- 
ing it easy for them to save more 
money. Explain how a credit un 
ion furnishes a friendly liberal 
loan service at low interest rates 
and thereby saves them money 
Through a credit union they will 
be building a better security than 
they have ever enjoyed in the past 
Tell your story enthusiastically 
for it helps you to develop enthus- 
iasm in your prospects. Ask for a 
showing of hands, as to how many 
would like to have a credit union 
organized to serve their group the 
response will be good then ask 
a showing of hands or how many 
will be willing to be charter 
signers and make a temporary ad- 
vance to help with the securing of 
the charter. (The ones advancing 
the charter fee will get credit for 
their money as a deposit, when the 
credit union starts operating). In- 
vite them to come forward and 
sign the charter application 
Credit union organizations do 
not always come easy. | never take 
Instead I look 
for new people in the group to talk 
to. I continue to spread the credit 
inion story. I have worked 2 to 3 
years on some groups to sign them 
up. This is good proof that it pays 
off to continually follow up on all 


no for an answer 


old prospects. These are my simple 
rules 

If some one would have said 
four years ago when I started or- 
ganizing that I could organize fifty 
credit unions in four years, | 
would have told them they were 
crazy. In the past four years I 
have organized fifty credits unions 
and now I hesitate to doubt any- 
one’s ability 

To use a favorite saying of Dr 
Coady “Anyone can do ten times 
as much as they think they can” 
This saying applies to you also 
Start today—Join the Organizers! 


Heres How— 


Everything you need to 
know to organize a credit 
union is contained in 
CUNA’S Volunteer Organiz- 
er's Kit. Send for one to- 
day! There’s no charge. 
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Who? and What? Is Behind 
The National Tax Equality Assn.? 


By H. B. Yates 


The National Equality Tax Association has attached credit unions in more recent months. Mr 
Yates gives you the beginnings of this organization, who is behind it, and information to 
help you understand the N.T.E.A. and to answer the questions that may be raised in your 


community due fo its propaganda 


HE NATIONAL TAX EQUALITY 
ASSOCIATION Was organized as 
the result of a meeting called 
in 1943 by Ben C. McCabe, a Minne- 
apolis grain broker and president of 
the International Elevator Com- 
pany, who objected to the farmers 
f the Northwest marketing their 
own grain crops through coopera- 
tives. The organization and man- 
agement of the National Tax Equal- 
itv Association was taken over by 
men who held responsible, well-pay- 
ing positions before the depression 
of the 30’s. Vernon Scott, the main 
money raiser, formely did the same 
kind of work for the California 
Chamber of Commerce. Loring A 
Schuler, former magazine editor is 
head of the publicity and propa 
ganda. Joe Leopold, the South 
western exponent of tax equality, 
formerly represented the United 
States Chamber of Commerce in the 
same area 
The United States House of Rep 
resentatives Select Committee on 
Small Wright Patman, 
Chairman, was set up to study and 
investigate the problems of small 
business. This Committee attempt- 
ed a general survey and examina- 
tion of 


Business, 


fifteen national organiza- 
tions purporting to represent small 
business by sending out question- 
naires followed by registered let- 
ters, but the information secured 
vas insignificant and useless. Then 
it was decided to make case studies 
of four of the organizations and 
subpoenas were issued for the lead- 
ers. Two of these organizations 
were the National Tax Equality As- 
sociation and National Associated 
Businessmen, Inc., and the hearings 
of both are found in House Report 
No. 1675, 81st Congress, 2nd Ses- 
sion, United States Government 
Printing Office. After the subpoen- 
as were issued, it was discovered 
that Vernon Scott, the main wit- 
ness, had planned to leave for Eng- 
and the day that the hearing was 
to be held, so the meeting was 
moved up for his accommodation 
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and because of the rush of business 
consumed only one and a half hours 


Congressional Findings 


This hearing disclosed many sig- 
nificant facts: Vernon Scott attend- 
ed the first meeting called by Ben 
McCabe and had an active part in 
setting up the organization of the 
N.T.E.A. in 1943 as well as some 
thirty-odd state units later. Scott 
and Schuler, organizers and coun- 
selors, in 1946 organized the Na- 
tional Associated Businessmen, Inc 
The state affiliates of N.T.E.A. be- 
came the affiliates of National As- 
sociated Businessmen and most of 
them changed their names accord- 
ingly. N.A.B 
regarding co-ops and emphasizes its 
small business background. Both 
N.T.E.A. and N.A.B. have inter- 
locking officers and directors. Ver- 


stresses tax equality 


non Scott of Scott and Schuler is 
executive vice-president of N.T.E.A 
and Loring Schuler is executive di- 
rector of N.A.B. The same key peo- 
ple work for both organizations 
The organizations issue similar lit- 
erature and similar lobbying re- 
ports. N.T.E.A. furnishes Scott his 
offices in Chicago and N.A.B. fur- 
nishes Schuler his offices in Wash- 
ington 


Source of Funds 


It was brought out by a study of 
the lobbying reports that the N.T 
E.A. financial support is mainly 
from big business and that the 
funds flow from N.T.E.A. to the 
state units of N.A.B. In other 
words, the N.A.B, which is sup- 
posed to be a grass roots organiza- 
tion, is partially fed from the top 
and used as a front by the N.T.E.A. 
The lobbying report shows that 
N.T.E.A. raised about $500,000 in 
1949 and that it was spent roughly 
as follows: 

£100.00 
0,001 
0,00 
except trains & plane 
\ttorney & Leopold Retainers 15,000 


venses, about 10 key persons 45,000 
t trains & planes) 


B. Yates, secretary 
Credit Union National Ass'n 


State Secretar 
Telephone 
Rent & Light 


Balance (printed mater 


advertising trains, plane 
miscellaneous 
$450,000 

The National Associated Busi- 
nessmen raised $53,000 and Scott 
and Schuler took $12,000 of this 
amount as their fee. 

A study of the lobbying reports 
for the years of 1947, 48, 49 and 50 
shows that the N.T.E.A. is contin- 
ually losing contributors and hav- 
ing the donations reduced. During 
the past two years the N.T.E.A. 
has been attacking credit unions; 
this is nothing more than an at 
tempt to open up a new field for 
solicitation. companies are 
listed as financial supporters for the 
first time in the lobbying reports 
of 1950 and a loan company official 
appears as a national director of 
the N.T.E.A. 

The N.T.E.A. influence on Con- 
gress is negligible, as many Con- 
gressmen know N.T.E.A. for what 
it is for from Congressional in- 
vestigations and lobbying reports. 
Congress does pay attention to the 
people at home, and the N.T.E.A. 
through its luncheon — speakers, 
newspaper, and radio advertising 
is fooling some of the people 
Many corporation executives will 
not allow credit unions to be 
organized among their employees 


Loan 


because they have been sold on the 
propaganda put out by the N.T.E. 
A. Texas at one time had a Bank- 
ing Commissioner, who was also a 
State director of the N.T.E.A., and 
liquidated more credit unions than 
he chartered. The only way for the 
credit unions to counteract this 
propaganda is through speakers, of- 
ficial publications and the radio 
Certainly the entire credit union 
membership should be given a clear 
understanding of business of the 
N.T.E.A. 
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stations 


affiliated 


ople about credit 

broadcast will be 

Tuesday, January 

Eastern Standard T 
thereafter. It 
to check the program of 
al Mutual Broadcasting 


r possible delayed broad 


It was hoped that the radio 
gram for Canada could be 
nounced at press time, but the 
maximum limit of sponsored time 
over the Canadian 
System has been committed 


Broadcasting 
Plans 
for the Canadian broadcasts will 
likely be announced very soor 
Cuna Mutual set aside a reserve 
or radio broadcasting for some 
years This vear the J Walter 
Thompson Company one of the 
advertising 


largest ompanies 


was selected to serve as agent and 
advisor, to the sper ial radio com- 
mittee headed by Joseph S. De- 
Managing Director of the 


Illinois Credit Union League 


Ramus, 


A Tried and Tested Program 


Gabriel Heatter has one of the 
high listener ratings. He is known 
is a crusader for the underdog 
The confidence that Mr. Heatter 
has won over the years has estab 


lished sales records with sponsors 


Gabriel Heatter 
to Broadcast 
for 


CREDIT 
UNIONS 


Cuna Mutual Sponsors 


Actually millions of people will 
have a chance to learn of credit 
unions 


Ads for Business Men 


One of the targets is to form 
new credit unions. Ads in U. §S 
News, Newsweek, Business Week, 
and Nations Business will be used 
to tell the advantages of credit 
unions for business, to offer furth- 
er information and experienced or- 
ganizational assistance. Over 18 
million ad impressions are sched- 
uled in these magazines of which a 
majority go to executives and de- 
partment heads. 

It is important to reach manage- 
ment because it is possible for 
management to initiate steps to 
form a credit union, and it is high- 
ly desirable to have management 
favorable should the idea come 
from employees, the personnel 
manager, or other organizers 


Cuna Mutual Board 


At the November meeting of the 
Cuna Mutual Board of Directors 
the date for the 1952 Biennial Gen- 
eral Election was set for May 16, 
1952 in Madison, Wisconsin. 

Thomas W. Doig reported a gain 
of over $100 million of coverage in 
force during the first 8 months of 
1951. Coverage at the end of Aug- 
ust exceeded $700 million. Over 
8000 credit unions now have Loan 


National Broadcasts 


Protection contracts and over 4500 
have Life Savings contracts. 


Report of the November Meeting 
CUNA Executive Committee 


Marion Gregory, president of the 
Credit Union National Associa- 
tion, remarked in his report: “The 
Southern Illinois Chapter, who is 
your host for these meetings, is ex- 
tremely active. The credit unions 
here believe in and support all the 
programs of the Illinois Credit Un- 
ion League and CUNA. They use 
the Bridge magazine, CUNA Mu- 
tual loan protection and life sav- 
ings insurance. They help to o1 
ganize new credit unions and sub- 
sidize the smaller ones in the first 
year of operation. They have nev 
er complained about high league 
or national dues; in fact, they be 
lieve that our central organiza- 
tions should be better financed and 
are willing to do more than their 
part.” 

“The POP program is especially 
encouraging. Many leagues and 
many chapters that originally did 
not believe in or at least did not 
push the POP programs have held 
splendid meetimgs this year. The 
meetings at which I was present, 
were well attended, the people 
were enthusiastic and they did a: 
excellent job of interesting out- 
siders in the credit union move- 
ment 


The Credit Union Bridge 





The Southern Illinois 
Chapter of Credit Unions believe 
that publicity and public relations 
are essential to the survival and 
growth of the movement. They be 
lieve that publicity and public re 
lations are essential to the main- 
taining of good will and respect of 
all people in the community in- 
cluding business, labor, govern- 
ment, civic and church groups 
They know that it takes money t« 
finance a public relations pro- 
gram. In contributing to this fund, 
they have a greater feeling of be 
longing and ownership of the 
credit union movement. Besides 
this feeling of belonging and own- 
ership and sponsorship, they have 
a strong missionary spirit because 
they have supported directly this 
program of the Credit Union Na 
tional Association. 
We in Southern Illinois believe 
that “Because we have been given 
much, we, too, shall give.” 


Thomas W. Doig, reported staff 
activity in 46 states and 7 prov- 
inces during the first 7 months of 
the fiscal year resulting in: 74 
new credit unions, 94 new affilia- 
tions, 123 Loan Protection con- 
tracts, 124 Life Savings contracts, 
126 individual insurance contracts, 
138 bonds, 271 Bridge subscrip- 
tions, 5 new chapters, 3288 credit 
union officials contacted, 320 meet- 
ings with credit union boards, 342 
chapter officials contacted, 871 
league officials contacted, 72 chap- 
ter meetings attended, 73 league 
board meetings attended, 44 league 
executive meetings attended, and 
111 meetings with other groups. 

POP PROGRAM: “The promotion 
on international Credit Union Day 
throughout North America is 
really bearing fruit. It is still too 
early to give you a full report on 
just what is happening, but I can 
tell you this: the response is swell- 
ing in a great wave of enthusiasm, 
and the publi ‘ity we are getting Is 
tremendous We know radio 
We know 
hapters invited more public offi- 
cials and persons of influence to 


was used extensively 


their parties than ever before, and 
already it’s doing a lot of good.” 
The last of the 
Good Will 
mailed out “We have 
swamped with letters of apprecia- 


Management 
Messages have been 


been 


tion and requests for extra copies 
; The messages were widely 
reprinted.” 

” . it would be illogical to try 
to provide complete publicity serv- 
ice for each and every credit un- 
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ion, chapter, and league. We hope, 
rather, to provide the tools which 
credit unions, chapters, and 
leagues can use to carry on their 
own, personalized public relations 
work.” 

THE CREDIT UNION BripGE—Dur- 
ing the past 12 months the sub 
scriptions were increased by 1420 
largely due to the efforts of the 
league and CUNA field staffs et 
forts to provide this flow of inform- 
ation to each director and com 
mitteeman. 

EXECUTIVE COMMITTEE ACTIONS 

Since the dues are set a year in 
advance at the annual meeting of 
the National Directors, and th 
Executive Committee has been re- 
quested to make its recommend- 
ation 6 months prior to the ar 
nual meeting the recommenda 
tion for the 1952-53 year was vot 
ed at 9c per member with a maxi- 
mum of $13,000 per league 

On the recommendation of the 
Public Relations Finance Commit- 
tee it was voted “that the expense 
of maintaining a public relations 
department should be sustained by 
our National organization and pro 
vision for this expense should bi 
included in the budget to be fi 
nanced by dues income.” It wa 
not the intent of the motion to dis 
place the POP fund, but to provid 
administrative personnel to do the 
work. 

The Executive Committee voted 
to seek legislation to include the 
Virgin Islands under the scope of 
the Federal Credit Union Act. 

A membership drive was ap- 
proved with a goal of 200,000 new 
members during a 3 month period 
beginning January 1, 1952. 


Board Meeting Report 
CUNA Supply Cooperatives 

The sales of CUNA Supply Co- 
operative increased 31.73% dur- 
ing the first 7 months of this fiscal 
year compared to the same period 
last year ($205,918 compared to 
$157,062). 

The continuing growth of CUNA 
Supply sparked preliminary dis- 
cussions to provide bigger presses, 
inventories, and capital to produce 
needed quantities. 

Thomas W. Doig reported that 
he would request a renewal of the 
$15,000 loan with the CUNA Mu- 
tual Insurance Society. Also that 
the lowa Credit Union League was 
discontinuing its supply depart- 
ment and transfering the supplies 
on hand to CUNA Supply Coop- 
erative. At a meeting in October 


of the Canadian national directors 
and managing-directors, a_ start 
was made in an effort to standard- 
ize the forms used in Canada as 
a means for improving service and 
production costs. 

The next meeting of the Board 
of Directors and also the mem- 
bership meeting was set for May 
15 





The Line of 
Credit Union Authority 


1. Credit union members (one vote 
each) elect directors 

2. Credit union directors elect league 
directors. 

3. League directors elect National Di 
rectors 

4. National Directors elect the Execu 


tive Committee 











Need Diligence? 

A KINDLY OLD LADY could always 
find something good to say about 
anybody and everybody. One day, 
one of her grandsons said, “Grand- 
ma, I think you could say some- 
thing good about the devil him- 
self.” 

“Oh, no”, she replied, “he is 
wholly evil.” And then, after a 
moment of reflection, she added: 
“But I do think we might follow 
his example in diligence.”—THE 
MARITIME CO-OPERATOR. 


Bet on Your Credit Union 


THE GREAT HORSE CITATION, recent- 
ly retired, won more than a million 
bucks—$1,085,760 to be exact. Yet 
his brilliant record is grim testi- 
mony to a fact that horse bettors 
already are aware of: Only horses 
beat horses regularly; people rarely 
beat them. 

If you had wagered $2 on the 
nose of Citation every time he ran, 
you would have made about enough 
to buy a pair of shoes. Citation ran 
in 43 betting races, won 31 times. 
Thus, at the rate of $2 a race, you 
would have invested $86. Citation’s 
win mutuels totaled $99.50 so you 
would have made a profit of $13.50. 

If you deposited $86 in the credit 
union of the place where you work 
on April 22, 1947—the day Citation 
won his first race—the sum would 
have netted you $14.59 by July 14, 
1951, the date of Citation’s last 
race. Thus, the credit union at four 
percent paid $1.09 more than Cita- 
tion—Dean Eagle in Louisville, 
Kentucky, COURIER-JOURNAL, 





A WORLD-WIDE BROTHERHOOD 


Credit union people share their blessings 
through CUNA’S POP Program 


As a credit union member you're latures a laws allowing for 

part of a world-wide brotherhood the operation of credit unions, set 

f people who have learned how to ip the state and provincial leagues, 

by helping others and the Credit Union National As- 

be proud of the progress sociation, the CUNA Mutual Insur- 

made, and of the service ance Society and our own CUNA 

rendering to people all over Supply Cooperative. We are reap- 

America ing the benefits of these efforts. We 

ile we count the millions who have an obligation to 5 from 
credit union members, let us here, to do our part. 

geen cant & tte we ae forget the many more millions Recognizing this, CUNA, on the 

credit union movement its start in Amer who desperately need credit union centennial of credit unions in 1948 

ica fe urged credit unions to form pan 

CUNA because he knew that in unity service and are not getting it. They set up the POP Program—for Pub- 

ee  seengee ire our responsibility lic relations, Organization and Pub- 

Others who have gone before us licity. Credit unions support this 

he pioneering work, got legis- program by annual contributions. 





RAIFPFEISEN showed the people of Ger — = — _— | 
| their money and lend 
a low rate f interest DESJARDINS, who brought credit unions to North America, is shown in 
rc 100 years ago. From this grew credit front of first credit union he organized at Levis, Quebec in 1900 Today there 
we know today are 15,000 credit unions in North America 


CREDIT UNIONS SERVE PEOPLE IN EVERY WALK OF LIFE 


ON FARMS, IN MEAT PACKING HOUSES, IN POST OF- union members. Today there are six million of them in 
FICES and wherever else you go, you will find credit North America — but millions more need credit unions 


ee 
- * 


_ 


_ 





CREDIT UNIONS OPERATE ALL OVER THE WORLD 


1 workers. PHILADELPHIA teachers’ pine panelled credit union oftice. 


v 


PHILIPPINE credit union serves bare footed 


HAWAIIAN credit union members meet for a iTISH HONDURAS officers’ credit union meets outdoors 


The POP Program uses publi 
events, such as the cornerstone lay- 
ing of Filene House by the Presi- 
dent of the U. S., to focus the spot 
light of public attention on credit 
inions. It provides credit unions 
with public relations materials, 
such as the recent series of good 
vill messages, and it spurs credit 
inion people to work for good pub- 
licity in their own communities by 
ecasions such ¢ 1e annual ob- 
servance of Credit Union Day 

Each year more and more credit 
inion people are I aware 

their persona ponsibility to 
bring the credit union message to 


have credit un 


AT CUNA MEETING 
ple meet fre all over 
improve serv 


VISITORS from Mexico City and Alberta 
Canada, mect at Filene House, interna 
tional headquarters of CUN above 


right 





John Battaglia announces POP contributions 


itherr lino 
dit Unions is 


Chapter of 
doing a top 
ob! It’s a real ferment, 
n all the credit unions in 
a building all of them 
While at the CUNA Executive Com- 


mitt 


ee meetings in East St. Louis 

n November, I talked with many 

members of this chapter to find out 

ist how they did it, and 

ideas they had to pass along 

ther credit union people 

ave several outstanding 

hapters in the state and certainly 

Southern Illinois Chapter is one of 

them,” says H. E. Schweizer, Field 

Representative for the Illinois Cre 
dit Union League 


Downpour Fails to Dampen 
Chapter Attendance 


The September meeting was 
planned as a picnic at Buffalo Park, 
15 miles out of East St 


Louis 


SOUTHERN ILLINOIS RAISES $3,900 FOR POP FUND 


Here is the parade of checks at the POP Dinner held in East St. Louis November 9. 
ter's efforts: “Our people believe very strongly in contributing to this fun. They believe that publicity and public relations are essential to the sur 


vival and growth of the movement 


iD 


Southern Illinois 
Credit Union Chapter 


Wants the Public to Know about Credit Unions 


This bunch believes in having fur 
along with business.) Stan Harris, 
CUNA Field Representative was 
the guest speaker. But on that day, 
there was a continuous downpour 
of rain, and the only shelter in the 
park was a pavillion. Armour Cre 
dit Union, host for the meeting 
was sure it would be a flop, because 
of the weather. Nevertheless, in 
the midst of one of the worst rain- 
storms of the season, 150 people 
came out to the meeting! And they 
came from all over, too! Roy Rash, 
Treasurer of the Trades & Labor 
Credit Union in Mt. Vernon, Illin- 
ois, drove 65 miles to attend, and 
Harold Bergman, President of Sa- 
lem Texaco Federal Credit Union in 
Salem came 75 miles for the occa- 
sion! 

The Chapter operates with the 
various credit unions serving as 
hosts for the monthly meetings 
Some of the larger credit unions 
are hosts the same month each 
year, and in some cases, several 
credit unions act as co-sponsors 
Often the host provides door prizes, 
and souvenirs or samples of prod- 
icts produced by the host’s com- 
pany 

Refreshments are a standard part 
of Southern Illinois Chapter meet- 


they know that it takes money 


ings. “The lunch at the meeting is 
pretty important”, said one mem 
ber, “not only because it’s sociable, 
but that’s when we really get down 
to cases, and exchange ideas on op- 
erations and problems in our credit 
inions. We compare notes on prog- 
ress too, and we all get a lift out 
of it.” 

This Chapter is CUNA President 
Marion Gregory's home chapter, 
and he’s a “real dynamo” when it 
comes to credit union work, the 
other members agree. 

John Battaglia, Vice-President of 
the chapter, and a member of the 
Arrow-S Credit Union, is another 
live-wire. He’s POP Committee 
chairman, and spent four months 
engineering the big POP Dinner 
Party in East St. Louis in Novem- 
ber, at which $3,400 was raised. He 
knows how to get others to work 
too. “Never forget to write a letter 
of thanks to all who help”, he ad- 
Vises, 

Another key figure in the chapter 
is Leonard Ingram, Treasurer of 
the Armour Credit Union, who is 
probably the oldest active credit 
union booster in the area. The 
“event that changed his life’’ was 
“a meeting in St. Louis in 1931 at 
which Edward A. Filene, Roy Ber 


~ > 


Commented Marion Gregory, CUNA President, about his chap- 


The Credit Union Bridge 





gengren and Claude Orchard were 
present, and the credit union idea 
vas explained. Ingram has been a 
tive in church work, and saw in the 
redit union a way to apply his spir- 
itual principles in everyday life. It 
seemed to him that the credit union 
vas financial brotherhood, in which 
there was no place for selfishness 
and graft 

Soon he became so interested in 
redit unions that he began spend- 
ing four and six nights a week on 
redit union work, and went as far 
away as Litchfield, about 67 miles, 
at his own expense to organize a 
credit union. Here we see another 
key to the success of the chapter 
inselfish service 

Ingram says, “Nobody worries 
too much about who is elected to 
any particular job; the important 
thing is that everybody works and 
helps to find ways to making prog- 
ress and serving others.” 


House to House 


This willingness to really work 
is evidenced by Rose Nevener and 
Marcella Walker. When the Catholic 
Credit Union in Belleville was or- 
ganized, these two girls spent prac- 
tically every night for the first six 
months making personal visits to 
the homes of the parishioners, talk- 
ing to them about the credit union 
They went to the largest families 
first, figuring they’d most likely 
need credit union service! The cre- 
dit union has grown to approxi- 
mately $175,000 in assets, no doubt 
due in large measure to the fact 
that it was peddled from house to 
house! 

Now the Catholic Credit Union 
has formed a Junior credit union 
in the high school, in which stu 
dents had saved over $2,500 in the 
months. The juniors 
have their own board, credit and 


first seven 


Thomas Briggs, president 
Southern Ilinois Credit Union Chapter 


January, 1952 


Rose Nevener has POP checks in hand. Another contributor (failed to get name) has just 


handed his POP check to Leonard Ingram, 


supervisory committies. Credit un 
ions now are a part of the school’s 
economic classes, and a new crop 
of ardent credit unionists is being 
raised in the Southern Illinois 
Chapter! 
Active in League 

The Chapter takes an active part 
in Illinois League affairs, too. Back 
in the thirties, when that section 
of Illinois was not represented on 
the state league board, Mr. Ingram 
supported the election of Marion 
Gregory, who became the first rep- 
resentative from that section. In 
the next year or so, Mr. Ingram 
was also elected a member of the 
State League Board 


Armour Success Story 


Working in this spirit, the East 
St. Louis Armour Credit Union has 
grown from a little group operated 
nights, as all the board members 
worked in the plant all day, to a 
million dollar business with its own 
office, and a full time staff. It has 
been so successful that the Armour 
Company sent Mr. Ingram on a 
tour of credit unions in other Ar- 
mour plants, to help them improve 
their services. 

Armour members in East St. 
Louis really have the credit union 
spirit, too. Ingram mentioned that 
a few days ago one of the boys in 
the plant came into the office and 
said he heard they were collecting 
money to spread the credit union to 
more people. He said he’d been 
helped a lot by the credit union 


and now he wanted to help—so he 


chairman of the chapter POP Fund Committee 


dug into his pocket, and gave $2 to 
the POP Fund. “The spirit in which 
he gave that $2 was touching 

it was more impressive to me than 
the $1000 our credit union gave to 
the POP Program,” Ingram said 


A Pledge That Paid Off 

Harry Thebeau, treasurer of a 
chureh credit union in Madison, 
Illinois, says the chapter was not 
always as strong as it is today. It 
was built with work, and enthu 
siasm. Back in 1943 he remembers 
a chapter meeting at which all pres 
ent made a pledge to bring another 
person to the next meeting. “The 
chapter has never since worried 
about attendance at a chapter meet- 
ing,”’ Thebeau said. “On one very 
cold night we expected a small turn 
out, but they came anyhow, and the 
sandwiches we'd prepared wouldn't 
begin to go around!” 


Mr. Thebeau brought two new 
members of his board of directors 
to the meeting the night I talked 
with him, and he said already they 
showed much more interest in cre 
dit union affairs 


Willingness and enthusiasm are 
more important than brains in 
building a good credit union, and 
good chapters, according to The 
beau. “The real education is to be 
had at chapter meetings when we 
get together with others and ex- 
change experiences about the prob- 
lems that face credit unions and 
their members now. If you're 
really interested, you pick up the 
procedures in a hurry.” 
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send copies of all your 
material to The Credit 
id gre Your 
a Exchange is helpful to 
credit unions and sincerely 
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meu 
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from which cuts for re 
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Madison 


Have You a Dividend? 
While making the monthly check 
the members’ ledgers vour 


t 46 member 


received as a 
49 


se members 


ings for I 


t up to date 


their diy 


Idea 


xchange 


lends to them. Just look around for 
it, dust it off, and bring it in to the 
office St. Patrick's Parish Credit 


[ on, Ottawa, Ontano 


Wee ame; 


ee 





The welcome mat is out for you 
Come, join your credit union 
friends 
A few small coins, deposited 
On every pay day, blends 
With friendly credit union loans 
Ergo: your money worry ends 


Mat of the above feature available; see column 
ne, page 16 


Love and kisses. Sweetheart! Darling! 
Happy Valentine Day 

Credit union loans and savings 
Bring love dreams true, to stay. 


Mat of the above feature available; see page 
16, column one 


Another Service 
an extra service, vour credit 
! ffers an automobile insur 
ince program tailor-made for credit 
inion members 


This new program provides: 

Immediate and better protection 

Prompt, fair claim settlements 

Standard rates with substantia! 
dividend savings 

Faster loan service because ot! 
automatic loss payable clause 
Fort Randall Federal Credit Un 


on, Ft. Randall, South Dakota 


Loans and Savings Are Easy 
Through 1-8 Credit Union 
One of the most popular spots at 

I-S_ is the little brick building 
across from Gate 2 on Wood Street 
Just looking at it no one would eve1 
guess that many thousands of dol- 
lars belonging to employees is saved 
and borrowed here. 

It is the office of our credit un- 
ion, operated and controlled by em- 
ployees. Through payroll deductions 
or direct deposits you may save up 
to $60 per month here. The advan- 
tage of this employee service can- 
not be overstressed to the new man 
or woman who comes to I-S. Many 
members have often said, “If I had 
only joined when I first started 
working here I'd have a lot of mon- 
ey by now.” 

The credit union also lends mon- 
ey to its members at a reasonable 
rate of interest. At the end of the 
vear most of the interest is divided 
among the shareholders in the form 
of a dividend 

If you need some extra cash and 


- 4 Gen! 





February Poster 


Here is a friendly “Membership Drive 
poster. One on every bulletin board will 
spark your drive 

Posters are !0'/p by 14 inches. Single 
copies cost 25¢ each; additional copies in 
same mailing 12'/2¢ each—all less 20° dis 
count to member credit unions in USA. Sub 
scriptions to 12 monthly posters are 10 times 
above prices. [Mats of above cut available 
see column one.) 
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Sg ee a ee Idea Exchange eS a ee 


vou belong to the credit union, that tually you're all the way in plung- splendid co-operation in getting 
is the place to borrow it. The rate ing about in the exhilarating, re this credit union in gear and on 
if interest is 1°, on the unpaid freshing coolness of the water won- its way to the service of its mem- 
balance per month dering how you could have ever hes- bers. So far you have made it pos- 
The men who direct the activities itated. sible for 15 members to obtain 
tf the credit union are elected by Did you ever think of thrift as a loans, and each borrower has ex 
he share holders at an annual meet parallel? Are you only ankle deep pressed, in one way or another, 
ng. With the exception of the in savings? If so, get in knee deep; gratefulness for your making avail 
treasurer they serve without pay increase your payroll deductions to able your savings so they could 
FORGING AHEAD. Wyman-Gordon the knee deep stage. Then four o1 through necessity, borrow at nomi- 
Company, Harvey, Illinois five months from now go hip deep, nal cost. Another real source of 
later waist deep. Finally you'll be satisfaction is the great numbe 
plunging into the comforting of members that have formed a 
knowledge of accumulating ever in regular savings habit. That average 
it’s Like Cold Water creasing savings, wondering why member has put aside $13 in less 
Remember the sensation of sea you didn’t start sooner.—PANAIR than three months. 
shore bathing in a cold surf? First, CREDIT UNION NEws, Panair Cre Remember, we are in business for 
vet ankles—-and cold—“Oh, broth dit Union, Miami, Florida two important reasons: 
er, I'll never make it,” you think 1. To make loans. 
le vo Fel accusto “ Oo é _ 
tain kuoe deep. [tectill cold “this MEMO: To All Members: 2. To encourage savings 
is as far as I go.” But again you As Treasurer of your credit un- LET US SERVE YOU 
become acclimated and out a bit ion, I’d like to submit this report, Tobacco Workers Credit Union 
farther. You know the rest—even and to thank all members for thei: Hamilton, Ontario 


LOAN PAID OFF 
SHARES DOUBLED 


ESTATE LOAN 


This is an example of claim on ‘‘Borrowing to Build a Cash Reserve and an Estate."’ A loan of $1000.00 was made Jan 
uary 10, 1949 for purchasing shares. As of January 10, 1949, the member was charged with a $1000.00 loan and credited 
with $1000.00 additional shares 

In November, 1949, the member was killed. Checks were received in December, 1949 paying the loan balance of $954.08 
plus $3.50 of interest due and $1000.00 to add to the share account in which there was already $1020.00. The widow re 
ceived the paid off note and $2020.00 from the share account 


Planned 


Thoughtfulness em ——— | Paid in 
Paid Off Again, “UNA MUTUAL INSURANCE SOCIETY 7 Full 


What Are YOU Doing? =orsasonons wacom = wi 


ur Loan Protection claim for the sccount of 
od, we are enclosing our check Mo, 16283 


We re alec enclosing cur check Bo. 169% is the esous f $1000.00 
in fulb settlement of your Life Sevings claim for the sete senber 
The pase book te being returned. 
been ante r to receiving your cover, 
‘or the sonth of eauben, this eccount gust be iacluded 
overage for that period, 


Please acknowledge receipt of these checks with your next 


Sincerely yours, 


1952 





Central District First To Top Its Quota 
97 New Credit Unions In November 


By W. B. Tenney 


issistant Director of Organization 


RING NOVEMBER, a total of Here are the District standings at NORTHEASTERN DISTRICT 
new credit unions were the end of November Vermont 11 
reported by 30 states and District Quota Orzan- Percent 
provinces This was 19 less than Central ised 
November last year, but 11 more Southern ) ‘ 
, Western 15 . : thode Island 
than last month. Leading leagues Eastern 
r the month were: Ontario, with ce eee 14 ° MIDWESTERN DIS’ 
16; Michigan, with 12; Texas and Midwestern North Dakota 
Vermont, with 8 each; British Co Michigan, , and Vermont 
and Florida, with 4 each oined the 100°. class during No- 
ania dropped from senior vember. There are 19 other leagues 
in the one-or-more which could reach their quota by 
t lub after completing organizing 5 or less credit unions 
onths of membership. That in the remaining 3 months. We hope There are 26 leagues listed on 
the senior group down to 5 a great many of these will make the Honor Roll at the end of No- 
California, Ohio, Texas, the most of their opportunity. Here vember. This is 1 more than last 
are the standings of all leagues at month, but there were several 
the end of November: changes. California and North Da- 
onth with Florida, Georgia CenteaL Desteict kota dropped from the list, while 
till in position to joir League G@ucte Gem Percent Alabama, Hawaii and Vermont are 
enior group by scoring in each pone . ized , newcomers. All but 9 of the list 
h until the end of February Mic 5 7 rT have reached 100° or more and 
r a will remain on the Roll. Here are 
the leagues that achieved 75°. or 
more and therefore appear on the 
Honor Roll for the end of Novem- 
ber: 


New Credit Union Drive r sé 6 7 League Quota Organ- Percent 
ized 


League Honor Roll 


ind Michigan 
members remain the same 


has now completed five 
which they have reported DISTRICT 
more each month. Ohio is 
month behind 


lhree-tourths ot the 12 mont " ; ¥ ; 52 9 — 
od is « at the end of : 
vember and our total is 868 new 
ns This is 32 short of 
! at this 
oes compare very well 
recorded for the same ‘ 
ar; the 737 for the WESTERN DISTRIC 
1949 and the 62¢ 
the same time dur 
still highly possible 
1200 goal by the end 
if all « us pitch in 
harder in the remalir 
Leading leagues for the 
are: Illinois, with &8 Nevad t of 
vith 75: Michigan, with DISTRICT a tae 
alifornia, with 58; Texas, +9 me 2% 
52. It is almost certain that Ohi ’ 4: 
will go over the 100 mark wedi 1 There was a little more activity 
strongly possible that Ontario a weed : : : in organizing new credit unions on 
Michigan may also reach that 1 1 the part of National Directors. Dur- 
The Central District went ee omenamnene ing November, 17 more credit un- 
ver its quota at the end of No ai ; ions were reported and 4 new 
vember and became the first to do sr dp sten oe ts names were added to the list. At 
o in the current Drive. The South Newfoundland “¢ 1 5 the end of November, a total of 65 
ern District moved within easy a oer SS new credit unions had been report- 
reach and the Western District is ova Scot > 5 ed by 33 Directors and Alternates 
very few credit unions short of its rince E The number of credit unions is 
quota at this point in the Drive sunee: eemmmntiads : gratifying, but we are a bit dis 


National Director Honor Roll 
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appointed with the number of per- the greatest number of new credit biography of Edward A. Filene, 
sons participating in this effort. We unions within the contest period, written by Gerald W. Johnson. En 
do hope the remainder of the Di- from March 1, 1951 through Feb- ter the contest today and _ start 
rectors and Alternates will get busy ruary 29, 1952, will win the $100 toward one of the prizes. Follow 
in the next few months and qualify first prize and will have expenses these simple rules: 
for the list. Here is the National paid by CUNA to attend the annual 1—Send a letter to Mr. T. W 
Director Honor Roll at the end of meeting in Madison in May, 1952, Doig, Managing Director, Credit 
November : if not a National Director. Other 
ae oe es = contestants who organize 5 or more 
H. A. Iverson, Connectict credit unions within the contest pe- Credit Union Manager 
» . 7, receive a $5 7 # = 
riod will receive a $50 prize. Dupli Available 
cate prizes will be awarded in event 
: : - Experienced Federal Credit Union manager 
ri of a tie. Each person who enters available due to reduction in personnel on 
meg 38 the contest and reports one or more 30 to 60 days notice; age 41 with family 
y experienced in accounting, credits ahd col 


new credit unions will receive a lection, insurance, and office management 
Write The Credit Union Bridge 
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Inc r , Ti + , ” 
Kentucky copy of “Liberal’s Progress”, the 
Maine 
er, Manitoba*® 
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eague employes 
league employee 


Directe 
Volunteer Organizers Contest 


Activity in the Volunteer Organ 
izers*Contest fell off a little during 
November. No new names were 
added and only 3 additional credit 
inions were reported. As the con- 
test now stands, 3 of the contest 
ants are certain of a prize and 4 
others are but 1 credit union eact 
away from the winning circle. Se 
eral of the others can share in the 
prizes if they get busy in the re- 
maining months. We would be very 
happy to see all of the contestants , 
in the money winning bracket by 
the end of February. Here are the 
standings of the contestants at the 
end Novembe) 


P head tip f 
Here’s a get-a tip for the new year 
casier, and much more interesting to practice the 
save-somethinag-eve ry-payday habit 


f you + t CUNA Calendar Bank—-THE credit union hank 


\ nickle, dime, or quarter changes the days 
A quarter changes the months 
3. There’s also a special slot for occasional folding money to speed the 


ause along 


Order from your league supply department or 


Cuna Supply Cooperative 


ter the contest and every contestant Madison 1, Wisconsin; in Canada, Hamilton, Ontario 


‘an win a prize. The rules provide 
that the contestant who organizes Owned and operated by credit unions through their leagues 


Any volunteer organizer can en 


January, 1952 








Union Natio Association, P. O On or before March 31, 1952, 
Box 431, Madison 1 send Mr. Doig a complete list of all 
vising him o our desire to enter th 


Wisconsin ad 
credit unions you have organ 
the contest and listing any credit ized 


ed during the contest period 


I ns v¢ nave 


Marct 


With your letter of entry, request 
free Volunteer Organizers Kit 
iseful material to help voa witl 


1 


ir work 


Over $21,000in POP Fund 


Central Illinois Ralph G. Long Chapter 
Raises $4,000 For Public Relations 


\ record-breaking $4,000 was in l nor hroughout North 
public relations by the merica have invested close to $21, 
Ralph G, Long n the POP Program by De- 
every activ edit mber | The money in the POP 

LO! lr chapte 
the POP Fund tl inion movement 
Ed Arnold, Treasure t rhe letters POP stand for Publi 
Credi nion whi relati . Organization and Publi- 


$3,000 


ibuting ind is used exclusively to pro- 


credit 


this con t POP Program is CUNA’ 


arries publi relations pro- 
irpose is to increase 
inderstanding and ap- 
t credit un- 
mg credit union mem- 
general public. 
the POP Program 
international observ- 
Union Day to focus 
m the credit union 


movement. This annual event has 
done much to build the prestige of 
credit unions in their communities 
The POP Program provides posters 
ind other publicity materials te 
help credit union people get the 
most out of Credit Union Day. Each 
vear the celebration grows, and the 
good advertising for credit unions 
increases Many times over 


rood will 

nefits of credit 

to all credit un- 

and Canada, was 

this vear’s POP Program 
ervices 

“We're not waiting—we're going 

right ahead developing new public 

relations services for credit unions, 

leagues and chapters, to help them 

do a better job, increase member- 

ship and gain more public recogni- 

tion”, says C. F. Eikel, Jr. “You 

have asked us for these services and 

we are confident that you will give 

is the financial support we need to 
do this job for vou.” 

Each credit union is asked to in- 
vest at least $10—and as much 
more as they can afford—in the 
POP Program. “It’s not too late to 
send in your credit union’s invest- 
ment in the POP Fund,” comment- 
ed Eikel, “This is a year-round ef- 
fort, and needs year-round support 
The more you contribute, the more 
services we Can prov ide.” 


The Red Cross Bloodmobile Visits CUNA 


UNA ew 


nary blood and blood-pre 





Errors reduced — costs lowered — service improved 


WITH 





©) CREDIT UNION ACCOUNTING 


¥,* ) 


THE introduction of the revolutionary new Bur- 
roughs Sensimatic Accounting Machine has brought 
the advantages of mechanized accounting within the 
reach of every credit union. It has resulted in the 
development of new Burroughs accounting plans, 
approved by the Bureau of Federal Credit Unions, 
which greatly reduce operating expense and permit 
vastly improved service to members. The Sensimatic 
has proved its superiority for either Cash or Payroll 
Deduction systems. Read, in the next column, what 
some of these credit union users have to say. 


WHEREVER THERE'S BUSINESS THERE’S 


Burroughs 


Learn more about the new and 
better methods of Credit Union 
Accounting, and the new Bur- 
roughs Sensimatic Accounting 
Machine. Fill out and mail the 
handy coupon today. 

Name 


Address 


City 


Jenuary, 1952 


Please send me a copy of the booklet 


Ann Arbor Telephone Employees’ Credit Union, Ann Arbor, 
Mich.—“‘Six months ago we installed a Burroughs 
Sensimatic on our accounting work. Formerly we were 
doing the accounting work for about 660 members by 
hand. Many hours were spent at the end of each month 
both by the office staff and by the officers in tracking 
down errors. Since we installed the Sensimatic, our 
accounting errors have been reduced to a minimum. 
Each step of the work is proved immediately after each 
posting run and as a result our books are in balance at 
all times. We have been able to cut our office staff to 
one person. Thus, we feel that the machine will pay for 
itself in a short time and continue to give us a good 
return on our investment.” 


U. S. Navy Field Branch, Federal Credit Union, Cleveland, 
Ohio—"“Several months ago, we began using the 
Burroughs Sensimatic. We are pleased to report that 
the results have been very satisfactory. We are serving 
our members in less time and are maintaining accurate 
and neat records. In short, our Burroughs system does 
a more complete job in less time with much less effort. 
We recommend it highly.” 


Carter Credit Union, St. Louis, Mo.—“This machine has 
materially helped us in several ways. A great deal of 
time has been saved due to mechanization. Our records 
are much neater than our previous records, kept manu- 
ally. Installation was made easily. Its simplicity of 
operation, due to its many automatic features, was one 
of the deciding factors in our purchase. The ability to 
also use this machine for miscellaneous adding is a 
decided advantage. We would be glad to recommend 
the Sensimatic to any credit union considering mechani- 
zation.” 


Burroughs Adding Machine Company, Detroit 42, Michigan 


For the First Time —Low 


Cost Speed and Efficiency in Credit Union Accounting.” 


Zone State 


Credit Union 











Those Pleasant Relationships 


FROM THE CREDIT 
UNION DIGEST 

Are we forgetting the true mean- 
ing of credit union philosophy in 
our zeal to enlarge and promote the 
assets of eur individual credit un- 


CALIFORNIA 


ions? 

Are we turning our backs on the 
foundation upon which we were 
built—that of helping our fellow- 
man by extending the hand of 
friendship to him, and granting 
him a cordial welcome in his hour 
of need-——remembering he is one of 
is, and not just another customer 
to be dealt with in a cold, hard, 
business-like manner? 

Are we not, as individual credit 
getting out of the helping 
hand stage and developing into big 


unions, 


business 
Do you remember the days before 
you got too big—the pleasant rela- 
tionship you had with the mem- 
bers? You could spare a little time 
to inquire about the welfare of a 
member's family, and to hear about 
the cute stunts Junior pulled, etc 
Now, the attitude is more or less 
of “State your business, fill 
t an application, and wait for the 
Credit Committee’s decision! Next, 
please! Possibly if we had 
more small credit unions and fewer 
would have less 
bickering, less worry about taxes, 
happier relations with our League, 
and more harmonious feeling na 
tionally; and, we most certainly 
ould be of greater service not only 
but we 
vould recapture that almost extinct 
basis upon which the Credit Union 
Movement was founded—that of 
helping your fellowman! by Wil 
a ( Astley 


large units, we 


financially to our members 


Credit Union 
As Viewed By a Director 
FROM THE 
UNION WAY 
I have been connected with the 
redit union movement since 1935 


MINNESOTA CREDIT 


in capacities of shareholder, bor- 


rower, treasurer, and president of 
yur own individual credit union, as 
vell as director of the Hennepin 


County Chapter, Minnesota League 


22 


of Credit Unions and the Minnesota 
Central Credit Union. It has given 
me an opportunity to observe the 
workings of the credit union from 
all angles—from both sides of the 
fence. I am convinced that the cre- 
dit union movement is a very demo- 
cratic organization, with no boun- 
daries as to race, creed or color 

The slogan “not for profit, not 
for charity, but for service” did 
not impress me until | personally 
observed some of the services ren- 
dered to credit union members. The 
number of members who have been 
straightened out financially —the 
number of members who have been 
helped with home financing—the 
number of members who with cre- 
dit union advice and counsel have 
become systematic savers—and 4a 
thousand and one other worthy in- 
stances. 

One of the most touching exper- 
iences of my whole life occurred 
only recently, when I had the oppor- 
tunity of handing a note marked 
“paid in full” to the beneficiaries 
of an incapacitated co-worker, now 
deceased, the balance of the loan 
having been paid by CUNA Mutual 
Insurance Society. This, as well as a 
number of other experiences, has 
been a shot in the arm to me, and 
has given me an even greater de- 
sire to add my bit to the further 
ance of the movement 

The directors and committees ov! 
the Minnesota Central are at all 
times endeavoring to give the ulti- 
mate of service and co-operation t 
its members, so far as the statutes 
will permit. They are, at the same 
time, endeavoring to build a strong. 
permanent organization, of which 
its members can ‘be justly proud 
The growth of the Minnesota Cen- 
tral Credit Union to its present 
size, approximately one million dol 
lars, is due to the splendid co-opera- 
tion of its entire membership 
management—directors and com- 
mittees, who are always alert to 
improve it. A continuation of this 
excellent spirit is bound to result 
in the Minnesota Central Credit 
Union continuing to be an organi- 
zation highly regarded and respect- 
ed in this great State of ours 

This is the credit union move- 


ment, as seen by this director 
B. N. Epland 


Services Appreciated 
FROM: CALIFORNIA CREDIT UNION 
DIGEST 

Tony Smith of Fresno writes 
“Our CUNA Mutual Insurance So 
ciety is a wonderful organization 
It operates very efficiently and 
friendly. In the past few months 
we lost six members, all heads o! 
families, with a loan aggregate ot 
approximately $2500. The largest 
was $949.29, the smallest, $120. We 
were very glad to present the pai 
note to these widows instead of pre 
senting a bill for balance due.’ 

Mrs. C. F. wrote as follows, “Mi 
F. passed away after two months 
of illness with weeks of hospita 
and doctors, which you know costs a 
great deal of money. When ! was 
reminded there would be no further 
payments on the loan, | was very 
thankful and greatly relieved.” 

41 credit union in Los Angeles 
writes of a loan protection claim 
paid in the amount of $60.90. “If 
it had not been for the borrower's, 
insurance, our credit union would 
have had to stand the loss. We are 
grateful that we carried this insur 
ance.” 

A credit union in Oakland 
thought their member was “one ot 
the best we ever had. He had been 
buying a home in East Oakland and 
borrowed money from the credit 
union to help fix it up. His loan was 
about two-thirds paid, when he con 
tacted tuberculosis and he has been 
off work since March of 1950 and 
does not expect to return to work 
for another six months. —_ 
made payments whenever he could 
finally getting his loan down to 
$107. It was at that time we were 
told by CUNA that his claim would 
be accepted. However, we nor Mr 

had the faintest idea that 
payment of more than $107 would 
be made. When the check for $356 
Ss. came, we made the refund 
for all of the payments made 
sinee the first day his disability be- 
gan his family found it hard to be- 
lieve. They were in a desperate 
spot for additional money and it 
seemed like their prayers were an- 
swered. I understand there are cre- 
dit unions who do not have loan 
protection insurance, but I cannot 
understand why.” 





COVER PICTURE 


Marguerite Schmitz, a Red Cross nurse, 
observes Rosa Strand, one of the CUNA 
donors. In the background Carol Peronto 
also has a big smile as a donor 
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"1 SAW IT COMING, AND | COULDN'T DO A THING ABOUT IT.” 


It was a wet, slippery night, and I was taking my sweet old 
time driving across town. But no matter how careful you are, 
there are some things you just can’t avoid. .. When I got to 
Lake Street and saw that fellow pull across without stopping, 
I knew I was in for trouble. I saw it coming, but I couldn’t 
do a thing about it; it was too slippery. . . Well, my car was 
really banged up, but I felt lucky to get out alive! 
Was I glad I had credit union auto insurance! 
It means a lot to be dealing with friends at a time like that! 


They settled that claim fair and square, and right away, too! 


When we bought this car last year, of course I went to our 
credit union for the loan, and saved money. I got the insur 
ance there too. It was handy, and I knew it was a good pol 
icy if I got it at the credit union. . . I never thought much 
about it again. But I’m sure glad I did it that way now! 

USE THE CUNA AUTOMOBILE INSURANCE PRO 
GRAM FOR DEPENDABLE AND COMPLETE SERVICE 


For further information write CUNA or our Credit Union Insurance Department 


Employers Mutuals of Wausau 


Credit Union insurance Department: Wausau. Wisconsin 








Safe and happy 
If his paychecks 
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MUTUAL INSURANCE SOCIETY 


MADISON, WISCONSIN ° HAMILTON ONTARIO 


Without obligation please send me full information 
about CUNA Mutual life insurance and its cost 


Name 
Address 
Date of Birth 


Credit Union 





START THE NEW YEAR RIGHT! Look over 
your insurance needs now; make 
sure your family is protected! 


SAVE MONEY! Buy direct by mail from 
your own credit union insurance 
company, CUNA Mutual, and save 
as much as 25% on premiums! Yes, 
CUNA Mutual pays no commis- 
sions, and passes savings on to you. 


today . . . but what about tomorrow? 


FREE HELP! A trained insurance 
counsellor will plan an insurance 
program for you, specially to fit 
your family, your income. No ob 
ligation whatsoever. 


WE SEND YOU ALL THE FACTS! You de 
cide for yourself. No one pushes 
you to buy! 


SEND THE COUPON TODAY ... 


row may be too late! 


Tomor- 





